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President’s Report
At last year’s Annual Meeting, we reported to

you that Mr.Lyle Brudvig, was retiring as
CEO of St. Luke’s Nursing Home, after 25
years of service. The Search Committee
continued to look for the right person to

The staff did an excellent job of putting
together some history and making
arrangements for the celebration. Thanks
again.

The year has been extremely busy, with many
replace him. After many meetings, phone
calls, and prayers, the interviews began.
At this time we were sure that the right
person had been sent to us.

Mrs. Karen Boulden was hired as CEO of St.

y y y, y
accomplishments and progress in regards
to the needs of the residents. As we look to
the future, the Board of Directors will be
called to action in preparation of a
building project.

Luke’s. She came with a wealth of
experience and knowledge about the
residents and managing a nursing home.
She started working before Mr. Brudvig
retired, so the transition went quite

All of this has heightened the awareness of the
responsibility of your Board of Directors.
I want to say thank you for the
opportunity to serve St. Luke’s Nursing
Home in this capacity. You have all been

smoothly.
We had a retirement dinner for Lyle and

wished him well in his retirement. Most of
all we thank him for his many years of
service to St. Luke’s and the residents.

p y
very gracious and helpful to me as your
chairperson. Thank you to Mrs. Boulden
and the staff for your dedication to the
residents and St. Luke’s Home. Your
teamwork is invaluable. In confidence I

We have also celebrated the 50th anniversary
of St. Luke’s Nursing Home.

ask that God will continue to give us what
is necessary for the mission that is placed
before us.

Darlene Pelton



Newly Nominated Trustees

Tim PriebeTim Priebe
General Counsel – Fisher Industries

Jeffrey Briggs 
Marathon Oil Production Superintendent

Kristen Hedger
Director of Business development, Killdeer Manufacturing



Mission Forward!Mission Forward!
EEven considering the ever changing field of

health care, this was an exceptional year of change
for Dickinson St. Luke’s homes, inc. Lyle Brudvig

It has been exciting to watch the independence
and abilities of the residents increase as the
Activity Department has newly expanded
programming which included, as examples: a full, y g

earned his retirement after a quarter of a century
dedicated to health care. Thank you to him from
St. Luke’s for his dedicated service.
As the health care industry continues to change at
an ever increasing pace, consumer desires

programming which included, as examples: a full
week of evening trips from which residents could
chose to view Christmas lights around town and a
recent excursion, a trip to a livestock sale. Other
opportunities for resident involvement and
participation are already showing physical and
emotional improvement in the resident’s physical

increase as well. Consumers question high costs.
It becomes a matter of stewardship to provide
vigilance in spending. At the same time, there is
an expectation of excellence in customer service.
The need for compassionate skilled care for
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emotional improvement in the resident s physical
and emotional health reported objectively
thorough quality indicator scores.
The changes not only include residents and
families, but the employees, who are such an
integral part of the provision of excellent care. As
a part of that “caring” culture employee benefitsresidents and understanding and compassion for

families is ever at the forefront of our priorities.
The pace of change continues and even increases.
Seniors are expecting new models of care. Park
Avenue Villa will soon become licensed to offer
assisted living services in all 38 apartments

a part of that “caring” culture, employee benefits
were reviewed. Proposals were accepted from 5
companies. The decision was made to accept the
proposal by American Trust of Dickinson for the
employee pension portion of benefits. This is an
exciting development for the employees as it
allows employees and their spouses to confer withassisted living services in all 38 apartments

allowing seniors to age in place.
_____________________________________

Exciting times are upon us as we view into the
future. Exciting for our residents and staff.

allows employees and their spouses to confer with
a hometown professional at any time they wish
about their retirement program. Employees also
have the ability to make their own decisions online
and watch their accounts grow. New dental and
vision plans were chosen as well. An employee
b fit itt ill f t kbenefit committee will form to make
recommendations to the board about their desires
for benefit options.



St. Luke’s Foundation

Mission Forward
Foundation 

Foundation Funds
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Our Gratitude to the churches forOur Gratitude to the churches for 
spiritual support

Spiritual Resources
Protestant

Services on Tuesday with y
community Pastors
Bible Study every Friday

Catholic
Rosary each weeky
Mass weekly
Lenten Stations of the Cross

The Activity Department provides 
spiritual care in the form of prayers and p p y
visits.  
Any residents on Hospice care receive 
extra spiritual care for themselves and 
their families



Dickinson ST. Luke’s 
Home, Inc.

ServicesServices

St Luke’s Home Park Avenue VillaSt. Luke s Home
Skilled 24 hour nursing Care
Therapy:

Physical

Park Avenue Villa
Now Here!

Occupational
Speech
Restorative

Hospice Care 

Assisted Living Assisted Living 
ServicesServices

p
Precious Moments  end of life care Coming SoonComing Soon

Wireless Call system
Bath Spa OptionBath Spa Option



St. Luke’s HomeSt. Luke s Home 
Payor Types

4 Major types
Medicaid
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Private
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Hospice
Medicare B minor

63%

ed ca e o
Respite Care 
minor
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St. Luke’s Home and Foundation Combined 
Financial SheetsFinancial Sheets





St. Luke’s Census 2007

The Chart depicts 99.50%

100.00%

The Chart depicts
census by month for 
St Luke’s Home for 98 00%
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St. Luke s Home for 
2007
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Mission For ard!Mission Forward!
Visioning forward to 2008 and BeyondVisioning forward to 2008 and Beyond

St. Luke’s Home is moving into the next 50 years 

With 

A new physical structure to provide for the current and 
future resident’s comfort, need, and desires. 

To provide a more homelike atmosphere. 

To provide space and privacy. 

To provide a physical atmosphere close to matching the caringTo provide a physical atmosphere close to matching the caring 
mission provided on a relationship basis daily.

___________________

Stay tuned for the very near future announcements of 
progress


